GENDER BIAS IN THE WORKPLACE

CHANGE STARTS WITH AWARENESS. AND AWARENESS

STARTS HERE.
GENDER INEQUALITY IN THE WORKPLACE ISN'T JUST A
WOMEN EARN 13% PROBLEM — IT'S A SYSTEM.
LESS IN THE EU - FOR FROM HIRING AND PAY GAPS TO INVISIBLE BIASES AND
DOING THE SAME MISSED PROMOTIONS, WOMEN — ESPECIALLY
WORK.

WORKING MOTHERS — STILL FACE BARRIERS. THIS
WORKSHOP DIVES INTO THE ROOTS OF INEQUALITY,
WITH REAL-WORLD EXAMPLES, DATA, AND TOOLS FOR
ACTION.

+/ UNDERSTAND THE GENDER CAREER GAP

+/ EXPLORE HOW STEREOTYPES SHAPE EVALUATIONS
AND HIRING

+/ REFLECT ON YOUR OWN WORKPLACE EXPERIENCES
«/ CO-CREATE REAL STRATEGIES FOR INCLUSIVE
LEADERSHIP

“* DATE:
® TIME: 90 MINUTES
? LOCATION:

@ TARGET GROUP: BUSINESS LEADERS & FUTURE LEADERS (STUDENTS) “DESPITE HER PERFORMANCE BEING BETTER THAN

MINE, | GOT PROMOTED. ONLY LATER DID | REALIZE —
SHE HAD A CHILD, AND I DIDN'T. THAT WAS THE ONLY
DIFFERENCE.”

0 SCAN THE QR CODE
TO SIGN UP!
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