PRE-SURVEY
Objective:
This survey aims to assess participants’ baseline knowledge, experiences, and perceptions regarding gender stereotypes, gender discrimination, gender care gap in caregiving, gender career gaps, and economic inequality before the workshops.

Section 1: Demographic Information 
This section collects basic demographic details to enable the characterization and comparison of participant groups. All data will be treated as confidential and used solely for analytical purposes within this study. 
1. Gender:
☐ Female
☐ Male
☐ Non-binary
☐ Prefer not to say
☐ Other: ________


2. Age Group:
☐ Under 18
☐ 18–25
☐ 26–35
☐ 36–45
☐ 46–55
☐ 56+
3. Country:
☐ Spanish   ☐ Polish  
 ☐ Lithuanian   ☐ Other: ________

4. Nationality: 
☐ _______________________



5. Primary Role in Society (Check all that apply):
☐ Student
☐ Employee
☐ Employer/Manager
☐ Freelancer
☐ Parent
☐ Caregiver for a family member
☐ Unemployed
☐ Other if not mentioned: ________

6. Political orientation:
☐ Far left
☐ Left wing
☐ Center-left
☐ Center
☐ Center-right
☐ Right wing
☐ Far right
☐ Prefer not to say
☐ Other: ________
7. Educational level:
☐ No formal education
☐ Primary education
☐ Secondary education
☐ Technical education
☐ Higher education
☐ Undergraduate (Bachelor)
☐ Graduate degree (Master)
☐ PhD degree (Doctorate)

8. Annual Income:
☐ Less than €10,000
☐ €10,000 - €19,999
☐ €20,000 - €29,999
☐ €30,000 - €39,999
☐ €40,000 - €59,999
☐ €60,000 - €79,999
☐ €80,000 - €99,999
☐ Over €100,000
9. Subjective socioeconomic status:
☐ Lower class
☐ Lower-middle class
☐ Middle class
☐ Upper-middle class
☐ Upper class



10. 
☐ 
☐ 
☐ 
☐ 
☐ Other: ________


Section 2: Multidimensional Gender Inequality Perception Scale (MUGIPS)
Please indicate how often you believe the following situations occur in our society: 1 = Never; 2 = Rarely; 3 = Occasionally; 4 = Sometimes; 5 = Frequently; 6 = Almost always; 7 = Always.
1. Less attention is paid to the same health problem in women than in men. 
2. Women's specific health problems are underestimated compared to men's specific health problems. 
3. Girls and boys are educated differently about their roles in society. 
4. Women encounter more obstacles than men in pursuing their studies. 
5. Women experience greater insecurity than men due to the possibility of being assaulted in everyday contexts (such as in the street or at work). 
6. Women suffer more from violence than men because they are women. 
7. Women are sexually assaulted to a greater extent than men. 
8. Women face more workplace harassment than men. 
9. Women are treated as objects to a greater extent than men. 
10. Women suffer more violence than men in intimate partner relationships. 
11. Women face more barriers to finding employment than men. 
12. Women face more obstacles than men in accessing the most socially valued jobs. 
13.  University studies that are mainly taken by men are more valued than those that are taken by women.
14. In our society there is a gender pay gap, i.e., men are paid more than women even though they do the same work. 
15. Men are more likely than women to have access to a type of employment with better working conditions. 
16. Women take more responsibility for the caregiving of their children than men. 
17. Women do more housework than men. 
18. Women are more likely than men to engage in caregiving for family members and others close to them. 
19. The work-life balance is more difficult for women than for men. 
20. Women are under more pressure than men to give up their careers to take care of their families.
21. Men have greater representation and power than women in private and public institutions. 
22. Although they have the same rights, men are socially respected more than women. 
23. Women are questioned more than men when they do not do what is expected of them. 
24. Men's opinions and ideas are valued more than those of women. 
25. In general, men have more power than women in our society. 


Section 3: Gender Stereotypes in Caregiving
To help us better understand your perception of how gender stereotypes influence caregiving, please answer the following questions according to the instructions provided in each item.
1. In your opinion, how much do gender stereotypes influence caregiving roles in society?

☐ Not at all
☐ Slightly
☐ Moderately
☐ Significantly
☐ Extremely
1. Have you ever experienced or witnessed gender-based discrimination in caregiving roles?
☐ Yes, describe: __________________________________________________
☐ No
☐ Not sure
2. What do you think are the main reasons for the gender care gap? (Select all that apply.)
☐ Traditional gender roles and expectations
☐ Economic factors (e.g., wage gap, unpaid care work)
☐ Lack of institutional support (e.g., paid parental leave, childcare services)
☐ Cultural and societal norms
☐ Other: ________
3. Which of the following challenges do you think caregivers face the most? (Select up to three.)
☐ Work-life balance issues
☐ Career limitations due to caregiving responsibilities
☐ Lack of recognition for unpaid caregiving work
☐ Emotional and mental stress
☐ Economic dependency
☐ Lack of social support
☐ Other: ________

4. Who do you believe should be primarily responsible for addressing gender disparities in caregiving?
☐ Families and individuals
☐ Employers and businesses
☐ Governments and policymakers
☐ Educational institutions
☐ A combination of all these stakeholders


Section 4: Gender Discrimination at the Workplace
We’d like to learn more about how you think gender stereotypes shape work dynamics. Please follow the instructions for each question as you respond.
1. In your opinion, how prevalent is gender-based discrimination in the workplace?
☐ Not at all
☐ Slightly
☐ Moderately
☐ Significantly
☐ Extremely
2. Have you ever personally experienced or witnessed gender discrimination at work?
☐ Yes, I have experienced it
☐ Yes, I have witnessed it
☐ No
☐ Not sure
3. What forms of workplace gender discrimination do you believe are most common? (Select all that apply)
☐ Unequal pay for equal work
☐ Limited career advancement for women
☐ Biased recruitment or hiring practices
☐ Gender-based harassment
☐ Lack of support for parental leave
☐ Assumptions about leadership abilities based on gender
☐ Other: ________
4. How comfortable do you feel discussing gender discrimination at work?
☐ Very uncomfortable
☐ Somewhat uncomfortable
☐ Neutral
☐ Somewhat comfortable
☐ Very comfortable
Section 5: Gender Career Gap & Economic Inequality
To help us better understand your insights about how the gender career gap contributes to economic inequalities, please answer the following questions according to the instructions provided for each item.
1. Do you think a gender-based career gap exists in your field or community?
☐ Yes
☐ No
☐ Not sure
2. What do you believe are the main causes of the gender career gap? (Select all that apply)
☐ Gender stereotypes about career choices
☐ Interruptions due to caregiving or maternity leave
☐ Workplace discrimination or bias
☐ Lack of mentorship and leadership opportunities for women
☐ Inflexible working conditions
☐ Other: ________
3. Who do you believe should be primarily responsible for addressing gender economic inequality?
☐ Employers and businesses
☐ Governments and policymakers
☐ Individuals and families
☐ Educational institutions
☐ A combination of all these stakeholders
Section 6: Expectations and Learning Goals
Please respond to the following questions, thinking about what you hope to learn and achieve through this workshop.
1. What are you hoping to gain from this workshop? (Select all that apply.)
☐ A deeper understanding of gender stereotypes in caregiving
☐ A deeper understanding of workplace gender discrimination
☐ Strategies to promote gender equality in caregiving
☐ Knowledge about the gender career gap and its causes 
☐ Insights into policy changes and workplace solutions
☐ Insights into policies and strategies to reduce gender inequality
☐ Practical actions to challenge gender biases
☐ Tools and practices for promoting workplace inclusion
☐ Other: ________

2. On a scale of 1–5, how confident are you in your ability to recognize and challenge gender discrimination in caregiving roles?

☐ 1 – Not confident at all
☐ 2 – Slightly confident
☐ 3 – Neutral
☐ 4 – Somewhat confident
☐ 5 – Very confident
3. On a scale of 1–5, how confident are you in your ability to recognize and challenge gender discrimination in the workplace?
☐ 1 – Not confident at all
☐ 2 – Slightly confident
☐ 3 – Neutral
☐ 4 – Somewhat confident
☐ 5 – Very confident


POST-SURVEY
Objective:
This survey aims to assess the impact of the workshop, gather reflections on key takeaways, and identify participants’ potential actions toward advancing gender equality at home and at work, and addressing the different gender gaps.
Section 1: Multidimensional Gender Inequality Perception Scale (MUGIPS)
We really hope that todays’ journey had brought to you new insights in terms of gender inequality in our society. To be able to determine this, please indicate how often you believe the following situations occur in our society, considering the insights you have gained with the workshops: 1 = Never; 2 = Rarely; 3 = Occasionally; 4 = Sometimes; 5 = Frequently; 6 = Almost always; 7 = Always.”
1. Less attention is paid to the same health problem in women than in men. 
2. Women's specific health problems are underestimated compared to men's specific health problems. 
3. Girls and boys are educated differently about their roles in society. 
4. Women encounter more obstacles than men in pursuing their studies. 
5. Women experience greater insecurity than men due to the possibility of being assaulted in everyday contexts (such as in the street or at work). 
6. Women suffer more from violence than men because they are women. 
7. Women are sexually assaulted to a greater extent than men. 
8. Women face more workplace harassment than men. 
9. Women are treated as objects to a greater extent than men. 
10. Women suffer more violence than men in intimate partner relationships. 
11. Women face more barriers to finding employment than men. 
12. Women face more obstacles than men in accessing the most socially valued jobs. 
13. University studies that are mainly taken by men are more valued than those that are taken by women. 
14. In our society there is a gender pay gap, i.e., men are paid more than women even though they do the same work. 
15. Men are more likely than women to have access to a type of employment with better working conditions. 
16. Women take more responsibility for the caregiving of their children than men. 
17. Women do more housework than men. 
18. Women are more likely than men to engage in caregiving for family members and others close to them. 
19. The work-life balance is more difficult for women than for men. 
20. Women are under more pressure than men to give up their careers to take care of their families 
21. Men have greater representation and power than women in private and public institutions. 
22. Although they have the same rights, men are socially respected more than women. 
23. Women are questioned more than men when they do not do what is expected of them. 
24. Men's opinions and ideas are valued more than those of women. 
25. In general, men have more power than women in our society. 

Section 2: General Feedback
We’d appreciate your honest feedback. Your responses will remain confidential and will only be used to improve our work.
1. How satisfied are you with the workshop?

☐ Very dissatisfied
☐ Somewhat dissatisfied
☐ Neutral
☐ Somewhat satisfied
☐ Very satisfied

2. Which aspects of the workshop did you find most valuable? (Select all that apply.)

☐ Understanding gender stereotypes and their impact on caregiving
☐ Understanding gender discrimination in the workplace
☐ Learning about the gender care gap and its economic/social consequences
☐ Learning about the gender career gap and its root causes 
☐ Strategies for addressing gender biases in caregiving
☐ Exploring the economic impact of gender inequality 
☐ Discussions and real-life examples
☐ Actionable steps for change and policy rights
☐ Other: _________

3. Which aspects of the workshop 1 “Gender Stereotypes & The Gender Care Gap” could be improved? (Open-ended response)

4. Which aspects of the workshop 2 “Gender Discrimination at the Workplace as the Consequence of the Gender Career Gap and Causes for Gender Economic Inequality” could be improved? (Open-ended response)



Section 3: Changes in Perspective
Your participation is greatly appreciated. Please respond to the following items, considering any changes in your conceptions or viewpoints following the workshops. All data will be treated with strict confidentiality and used exclusively for program improvement.
After this workshop, how much do you agree with the following statements?
(1 = Strongly Disagree, 5 = Strongly Agree)
	Statement
	1
	2
	3
	4
	5

	I have a better understanding of how gender discrimination affects workplace dynamics.
	☐
	☐
	☐
	☐
	☐

	The gender career gap is a significant contributor to economic inequality.
	☐
	☐
	☐
	☐
	☐

	I am more aware of the systemic causes of gender inequality in professional settings.
	☐
	☐
	☐
	☐
	☐

	Workplaces should actively address gender disparities through policies and support.
	☐
	☐
	☐
	☐
	☐

	I feel more confident discussing gender-based workplace issues with others.
	☐
	☐
	☐
	☐
	☐

	I have a better understanding of how gender stereotypes shape caregiving roles.
	☐
	☐
	☐
	☐
	☐

	The gender care gap is a significant issue that needs to be addressed.
	☐
	☐
	☐
	☐
	☐

	I now recognize my own biases or assumptions about caregiving roles.
	☐
	☐
	☐
	☐
	☐

	Organizations and policymakers should play an active role in reducing the gender care gap.
	☐
	☐
	☐
	☐
	☐

	I feel more confident in discussing gender caregiving disparities with others.
	☐
	☐
	☐
	☐
	☐


Section 4: Action Steps
You made it to the end! This final section invites you to reflect on the actions you intend to take independently following this set of workshops.
1. What actions do you plan to take based on what you learned? (Select all that apply.)
☐ Challenge gender stereotypes in caregiving in my personal life
☐ Advocate for caregiving-friendly policies in my workplace
☐ Support equal distribution of caregiving responsibilities in my household
☐ Raise awareness about the gender care gap among peers and colleagues
☐ Continue learning about gender equity 
☐ Advocate for equal pay and promotion opportunities in my organization
☐ Challenge gender stereotypes in workplace roles and leadership
☐ Promote family-friendly or gender-inclusive workplace policies
☐ Raise awareness about gender-based career gaps in my community or workplace
☐ Other: _________
[bookmark: _heading=h.i2xxejb94oh5]2. What barriers might prevent you from taking action on these issues? (Open-ended response)

Final Thoughts
1. What was your biggest takeaway from this workshop? (Open-ended response)

2. Any additional comments or feedback? (Open-ended response)


Thank You!
We appreciate your time and reflections. Your feedback will help us improve future workshops and continue the conversation on gender equity in caregiving and at the workplace. 
 
