Workshop 1
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Welcome everybody to the first out of three presentations that compose the VR Balance project. As you all may know, this project aims to explore gender imparities from its roots, understand social constructs of gender and the implications it has had in the way we live nowadays, and encourage you to flip the script in order to make a more equal and sustainable society for all.
[bookmark: _heading=h.e0fjhwbgxyn7]This project has been funded by the European Union CERV´s program, and is the result of a collaboration plan between three organization from three different countries: The Female Entrepreneurship Foundation from Poland, The Social Innovation Found from Lithuania, and The University of Barcelona in association with MetaMedics VR.
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Explain the surveys. They will be used to assess our understanding and attitudes towards this topic. “As for now, please scan the QR code with your phones and follow the instructions to answer the Pre-survey. Please, mind to be absolutely honest. Be aware that very often, the first answer that comes to our mind is the sincerest. Thank you”.
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Today we will be addressing the relationships between the Gender Stereotypes and the Care Gender Gap: Causes of Gender Discrimination in Caregiving. We will do so by exploring the significant impact that gender stereotypes and the gender gap have on caregiving roles.
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The VR Balance training is framed under the following Educational Aims. Our goal is to raise awareness, foster discussion, and develop actionable solutions to combat gender discrimination in caregiving. 
Thank you.
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Let’s begin by looking at some statistics. These are the results of the Global Gender Gap Index, an indicator published by the World Economic Forum that measures gender equality among countries in four areas: economic participation, education, health, and political empowerment.
Here you can see the distribution of the ranking by continent. I would like to highlight some interesting data:
· Nicaragua, a country in Central America, ranks sixth.
· Sudan and Pakistan are in positions 145 and 146, respectively.
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Iceland, Finland, and Norway make up the top 3 both globally and regionally.
Spain and Lithuania rank 10th and 11th respectively, while Poland holds the 51st position worldwide. The first two may not appear to show significant differences, whereas Poland could display greater disparities as it is ranked four times lower in the classification.
So let’s take a closer look at the aspects considered to justify Spain’s position in the ranking.
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This image shows a comparison of Spain’s ranking and gender gap index between 2023 and 2024. The closer the index is to 1, the smaller the gap both by area and overall. For example, according to these data, Spain has closed 79.8% of the gender gap overall.
As we can see, there are no major differences between the scores in the areas of Educational Attainment and Health and Survival from 2023 to 2024. In terms of Economic Participation, the score is also similar.
However, the most significant difference can be observed in the Political Empowerment parameter, which has improved slowly over the past year.
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Since these parameters are constantly changing, there is significant room for growth and improvement. This table shows the 10 countries with the highest scores in terms of gender gap over the past 18 years, and we can see that Spain reaches 10th place in 2024, after having ranked 8th in 2019.
The question here is, how do we maintain this position, or even better, demonstrate progress in the matter?
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Gender stereotypes significantly influence caregiving roles and inequalities in the workplace, often leading to gender discrimination. By understanding these stereotypes and their impact, we can move toward a more equitable distribution of duties and responsibilities in society.
To achieve the objective of the workshop, we will now review some important definitions.
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First, it is necessary to understand the difference between the concepts of sex and gender, particularly by emphasizing the socially constructed nature of the latter. The anthropologist Anne Oakley was the first to distinguish between sex, which is based on biological characteristics, and gender, which is both a social and cultural construct, in an academic context.
Thus, we may ask how many sexes exist (taking into account intersex conditions) and how many genders can exist.
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There are many definitions of gender, here we can see some of the classic ones by relevant experts on women’s and gender studies. 
Simone de Beauvoir is a key reference, since she was the first one who defied the existence of any essence related to being a woman, and named women as “the others” of men, promoting the concept of alterity. 
Another anthropologist, Gayle Rubin, considered that social relations determined women’s oppression, negating biology as a crucial factor. 
Much later, Marcela Lagarde explained the relational category that gender actually is. We are all gendered subjects. 
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With this in mind, and recalling the previous question—how many genders are there? Or rather, how many genders are recognized?—we can further reflect on how much space is allowed for self-definition of gender versus imposed definitions of gender.
This opens the conversation to the existence of a plurality of gender identities. A plurality that goes beyond the patriarchal gender binary. The gender binary establishes only two possible options for gender identities, along with all the gender norms associated with masculine or feminine identities that are assigned to us at birth. 
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In terms of sexuality, the imposed heterosexuality should be discarded, as many diverse gender identities exist such as non-binary, trans or genderfluid people, among others. This is the reason why it is crucial to acknowledge and embrace diversity, which promotes a more just world where everyone is included.
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One example is this author, who introduces the concept of gender performativity. That is, it is something that is done and therefore lacks any inherent essence in both gender and sex. In this way, we open the discussion to the concepts of gender identity versus gender expression.
As Judith Butler explains, gender is also performative—that is, something that is enacted, something that we do. In this sense, Butler rejects any fixed essence of both gender and sex. What matters is how we choose to perform our gender, going beyond socially imposed definitions. As a result, many people adopt diverse forms of gender expression. 
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Unfortunately, there are also many possible forms of gender discrimination. Here there is a list of the most visible ones which come from the fact that sexis is structural in a patriarchal society.
Especially the worst kind is gender violence that can be physical, which we can see everyday in the many cases of gender violence in our country and all around. In 2025 45 women were killed by their partners or ex-partners only in Spain. 
But this is only the most brutal consequence of gender discrimination, which we can find everywhere, such as cyberviolence, polítical violence or economic violence. In this course we are going to focus on one type of gender discrimination which is the care gender gap.
· Structural Sexism
· Gender‑Based Violence encompasses multiple forms of harm rooted in unequal power relations:
· Physical violence: murders, beatings, feminicides, and other forms of bodily harm.
· Psychological violence: humiliation, insults, silencing, intimidation, and invisibilization.
· Sexual violence: rape, sexual abuse, genital mutilation, and other forms of sexual coercion.
· Cyberviolence: harassment, threats, hate speech, and abuse in digital spaces.
· Symbolic Violence reinforces inequality through cultural and social norms, including:
· The use of non‑inclusive language.
· The perpetuation of gender stereotypes
· Political Violence
· Threats: intimidation, harassment, and coercion aimed at discouraging political participation or silencing voices.
· Smear campaigns: disinformation, reputational attacks, and public defamation, often targeting credibility and legitimacy.
· Economic Violence
· Gender wage gap: systematic differences in earnings between men and women.
· Glass ceiling vs. sticky floor: invisible barriers that prevent career advancement versus structural conditions that trap individuals in low‑paid, precarious positions.
· Gender employment gap: unequal access to employment opportunities and job stability.
· Gender retirement gap: disparities in pensions and retirement income resulting from lifelong inequalities.
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Finally, we have gender stereotypes, which are preconceived ideas based on the gender binary through which men and women are arbitrarily assigned characteristics, behaviors, and social roles. One of their consequences is gender norms, that is, the normative expectations associated with gender.
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(Read the slide)
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Let’s address the effects of the Gender Stereotypes on Gender Care Gaps.
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This topic is important because in reality caregivers experience different levels of inequity:
Impact on Individuals: Women often face significant career and personal life disadvantages due to the disproportionate caregiving burden.
Societal Consequences: The unequal distribution of caregiving responsibilities can lead to broader societal issues, including economic disparities and reduced workforce participation.
Promoting Equity: By challenging these stereotypes and closing the care gender gap, we can promote a more equitable and supportive environment for all caregivers, regardless of gender.
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(Read the slide)
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Now we will go through some examples that demonstrate the burden that lies on women who provide care.
Reflection on Women's Household Caregiving Tasks
Women often bear the majority of household caregiving responsibilities, which can include a wide range of tasks. These typically involve:
Cleaning: Maintaining the cleanliness of the home, including dusting, vacuuming, and mopping.
Cooking: Preparing meals for the family, which can be time-consuming and require planning.
Childcare: Taking care of children, including feeding, bathing, and helping with homework.
Laundry: Washing, drying, and ironing clothes.
Shopping: Purchasing groceries and other household necessities.
Managing household finances: Budgeting and paying bills.
Despite societal progress, these tasks often fall disproportionately on women, highlighting the need for more equitable distribution of household responsibilities.
[image: ]
On another example, here we see a graphic that shows the Workload Disparity between men and women.
Despite a decrease in household work among women across generations, this reduction does not correspond to an increase in household work among men. Instead, the workload is often shifted to specialized personnel, who are predominantly women. These women bear the burden of household tasks for working women, highlighting a persistent gender disparity. The lack of increased involvement from men in household duties underscores the need for greater gender equity in caregiving responsibilities.
[image: ]
Finally, we must mention a global phenomenon: women work significantly more hours than men without receiving pay. A large part of this work consists of unpaid domestic and care work, which sustains the functioning of families and the economy as a whole, yet is rarely recognized or economically valued.
[image: ]
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(Read the slide, explain the case)
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(Read the slide, explain the case)
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(Read the slide)
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contested, pertiaps the construct called
‘sex'is as culturally constructed as gender;
perhaps it was always already gender, with
the consequence that the distinction
between sex and gender turns out to be no
distinction at all” (pp. 9-10).
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identities exist such as non-binary, trans ar genderfluid people, among others. This is the reason B

why it s crucial to acknowledge and embrace diversity, which promotes a more just world where
everyone is included

Gender Performativity

As explained by Judith Butler, gender is also performative, that is, something to perform, to do
She thus negates any essence to gender and even to sex too. What is important is how we decide

to perform our gender, going beyond imposed social definitions. As a consequence, many
people adopt div:

it —
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Gender-Based Violence Multiple forms of harm rooted in

® unequal power relations:
e Cyberviclence Harassment, threats, hate speech,
2 and abuse in digital spaces.
5 Symbolic Violence Reinforces inequality through —)
cultural and soclal norms, includir
I Political Violence » Threats
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%] » Glass ceiling vs. sticky floor
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She thus negates any essence to gender and even to sex too. What is important is how we decide

to perform our gender, going beyond imposed social definitions. As a consequence, many.
people adopt diverse gender representations

Gender Discrimination

Unfortunately, there are also many possible forms of gender discrimination. Here there is a list
of the most visible ones which come from the fact that sexis s structural in  patriarchal society.

»  Structural Sexism

2l
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The gender care gap refers to the disparity
& between men and women in caregiving roles and
o 'domestic work distribution.
&
s Women are more likely to take on careg
respon: ies, often at the expense of thi
2 careers and personal lives.
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oo This gap is influenced by socistal
- expectations and gender stereotypes.
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Now we adress the notion of binary gender stereotypes as they are assigned to men znd
women. Cne of the consequences of these stereotypes is gencer mandates, among which
caregiving is regarded s a fem. 2le responsiblli

Care Gender Gap

&r

The cars gender gap reftes o the dispasity between men
and women ia caregiving oles. Woren are more liely tc
take on carcgiving responsiblitics, often at the cxpense
of their carecs and personal lives. This gap is influcnced

Ry ocieal expestaipns and gender sercoRpes
-

ELIMINAR?

@ The Effects of
Gender Stereotypes
on Gender Gap

Let's address the effects of the Gender Stereotypes on (Care?) Gender Gaps
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N T H E E F F E BT s n F G E N n E R Let's address the effects of the Gender Stereotypes on (Care?) Gender Gaps
tptons Why is This Topic Important?
6
sovs ——
%] This topic is important because in reality caregivers experience different levels of ineguity:
Impact on Individuals: Women often face significant career and personal ife disadvantages due
— —% — to the disproportionate caragiving burden.
2 i [r—— 5
Notes @ Timer

Societal Consequences: The unecual cistribution of caregiving responsibilities can lead to
broader societal issues, including econormic disparities and reduced workforce participation.
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= Let's address the effects of the Gender Stercotypes on Gender Care Gaps.
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Impacton Social Promoting
individuals Consequences Equity LEE |
We can promote a A
2 mora equitable and
oo supportive °
S environment for all
caregivers, regardies This tepic is important because in reality caregivers experience different levels of inecuity:
= of gender.
- Impact on Individuals: Women cften face significant career and personal life disadvantages due
o to the disproportionate caragiving burden.
Societal Consequences: The unecual cistribution of caregiving responsibilities can lead to
broadar sacietal ssues, indluding acanori disparities and reduced werkforze participation.

Promoting Equity: By challenging these stercotypes and closing the care gender gap, we can

promote a more equitable and supportive environment for all caregivers, regardless of gende
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¥ /Women are of ten expected to be the primary caregivers due to societal befiefs that they
@ are more nurturing and empathetic. This can lead to women taking on more caregiving
eram - f:;:‘;;m_ rasponsibilities, even whan thay have other commitments, such as full-time jobs.
® Impact of Gender Stereotypes
st [T——— &
« Inmany cultures, caregiving s seen as  woman'’s duty, which can pressure women to
2z conform to these roles. For instance, in some cultures, daughters are expected to care for
— . agingparents, whilesens are not. T
6 ]
o « Stereotypes can also affect men's invalvement n caregiving. Men might face stigma or
‘el less masculine if they take on caregiving rales, leading to fewer men participatingin
8 caregivingactivities.
o i) (Read the siice)
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IMPACT OF GENDER STEREOTYPES

(Read the slide)

Example 1: Gender Differences in Family
Caregiving

[

Now we will g0 through some examples that demonstrate the burden that lies on women who
provice care.

Reflection on Women's Household Caregiving Tasks

Women often tear the majority of household caregiving respol
viide range of tesks. These typically involve:

lities, which can include a

[eTrp—
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1. GENDER DIFFERENCES IN FAMILY

T

CAREGIVING

EXAMPLES OF GENDER CARE GAPS

© PROFILE OF THE AVERAGE CAREGIVER

Example 1: Gender Differences in Family

& e St

o L PR women as Primary Caregivers:
**’"l’ll Approximately two out of three

et tise it i

4 family caregivers ara women.
(S} o Women often bear the majority of housshold

oo caregiving  responsibilities, including cleaning,

. cooking, ~ childcare, laundry, shopping, and .

8 managing finances.

oee e Many women find themselves caught between Now we will ga thraugh some examples that damonstrata the burden that lies on women who

— “ra caring for their children and elderly parents, provide care.
caernces assuming most of thse tasks.

g e Reflection on Women's Househald Caregiving Tasks

Wornen often bear the majority of household caregiving respansibilities, which can include a

ol e G e
s P wiide range of lesks. These typically involve

B 2 o
=] Cleaning: Maintaining the cleznliness of the home, including dusting, vacuuming, and mopping.
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Despite societal progress, these tasks often fall dispraportionately on women, highligh
need for more equitable distribution of household responsibilities.

Example 2: Workload Disparity

mostly " women.

m= @

On another examale, here we see a graphic that shows the Workload Disparity between men

and women.

Despite & decrease in househald work among women across generations, this reduction does
not corresaond to an increase in househeld work among men. Instead, the workloa Is often
shifted to specialized personnel, who are predominantly wormen. These women bear the burden
of housshold tasks for working women, highlighting a persistent gendar dispariy. The lack of
increased involvement from men in household duties underscores the need for greater gencer
equity in caregiving responsibilities.

Example 3: Gap in Unpaid Houss per Day.
» e
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Emotional and Financial Stress:

Women are more likely to experience
emotional and financial stress due to
caregiving responsibilities.
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Women typically spend more
hours on caregiving tasks than
men.
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On ancther example, here we see a graphic that shows the Workload Disparity between men
and women.

Despite 2 decrease i household work among women across generations, this reduction does
rot correspond to an increase in household work among men. Instead, the workloac is often
shifted to specialized personnel, wha are predominantly women. These women bear the burden
of household tasks for working women, highlighting a persistent gender disparity. The lack of
increased involvement from men in household duties underscores the need for greater gencer
equity in caregiving responsibilities.

Example 3: Gap in Unpaid Hours per Day

Him

Describe the global phenomenon of women work ng significantly more than men without being

paid. Search for the reference.

Consequences of Gender Discrimination
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A Child’s View of Household Roles -gased on a real-ife case
=} Context
Pt Emma s a 5-year-old girl Uiving in Spain with her mother, Marfa. Since Emma vias
born, Marfa has been in charge of all household tasks: cooking, setting and clearing
& the table, washing dishes, and cleaning.
- Situation
2 Maria recently started a relationship with Juan, who shares household
ote responsibilties equally. He cooks, clears the table, and washes the dishes together
with Maria
,’B . Key Moment
- One evening, while Juan was clearing
& the table, Emma told him:
o “Those tasks are formum*  Reflection
Emma's reaction shows how gander stereotypes
about household roles are leamed at an early age
through everyday observation.
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Gender Transition and Care Roles -gosedon a real-ife case
& context
o Lucia s a trans woman living in Spain. Before her transition, she was socially perceived as a man and
- Was not expected to take responsibiiity for caregiving or domestic work within her family.
. situation
After her gender transition, Lucia notices a change in expectations from her
2 family and social environment. She is now assumed to be more responsible for V
oo caring tasks, emotional support, and house
1) Key Moment
P Lucia is tald by a relative:
“Now that you are a woman, you are naturally better at taking care of others.
o Rafiection
" This case illustrates how caregiving roles are socially linked to gender, not biology,
and how gender stereotypes are imposed even during gender transitions.
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= Welcome everybody to the first out of three presentations that compose the VR Balance project.
o As you all may know, this project aims to explore gender imparities from its roots, understand
o social constructs of gender and the implications it has had in the way we live nowadays, and
ancaurage yau to flia the script in arder to make a mare equal and sustainable society for 3
@ This project has been funded by the European Union CERV's program, and is the result of a
" collaboration plan between three organization from three different countries: The Female
Entrepreneurship Foundation from Poland, The Social Innovation Found from Lithuania, and The
University of Barcelona in association with MeteMedics VR.
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* social CORSTrUCTS OT genaer ana Tne IMPIICaTIons It Nas Naa In The way we Iive nowaaays, ana
encourage you to flin the script in order to make a more equal and susteinable society for all

This project has been funded by the Curopean Union CERV's program, and is the result of a
collaboration plan between three organization fram three different countries: The Female
Entrepreneurship Foundation from Poland, The Social Innovatian Found from Lithuania, and The

University of Barceloi@ In association with
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