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PRE-SURVEY: INSTRUCTIONS
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PRE-SURVEY: INSTRUCTIONS
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PURPOSES OF THE WORKSHOP

GENDER
EQUALITY

@

ANALYZE THE
GENDER CARE GAP DEVELOP
STRATEGIESS
To examine the To create

gender care gap
and its effects on
individuals and
society.

strategies that
address and
mitigate gender
discrimination in
caregiving
contexts.



INTRODUCTION
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THE GLOBAL GENDER INDEX GAP - BY REGION
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THE GLOBAL GENDER INDEX GAP - BY REGION
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GENDER GAP: KEY AREAS IN SPAIN
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EVOLUTION OF GLOBAL GENDER GAP TOP 10 OVER TIME
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RAISING AWARENESS

Gender Stereotypes and the Care Gender Gap



GENDER STEREOTYPES




KEY CONCEPTS

Sex vs Gender

“Sex differences may be
natural, but gender
differences have their
source in culture”
-Ann Oakley-

e First use of the term “gender”

~—>

e Anne Oakley (1972): e eanis
\9 Sex: BIOLOGICAL (genes, reproduction, hormones) |

> Gender: EXPECTATIONS and socially defined behavior.
Different in each culture \

'How many genders?




OTHER IMPORTANT DEFINITIONS

Simone de Beauvoir, “The Second Sex” (1949):

=P “One js not born, but rather becomes, a woman” @\ LRl lal R 1=

\) —p Concept of CILLI13 Mmen are subjects and women “the others”

~ ~ Oy e

SIMONE
DE BEAUVOIR

Gayle Rubin, “The Traffic in Women: Notes [ttt -t
on the Political Economy of Sex” (1975):

“All social relations areand those SOCiOl g
relations—and not biology-contribute to@

oppression

Marcela Lagarde:

o cchleClfeE Nl relational category:

Men and women are “gendered subjects” (1996: 29).




GENDER IDENTITIES AND GENDER BINARY
2 @
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i D The Importance of Self-Definition vs. Imposed Definitions:

The Plurality of Gender Identities

|

¥ SHE/HER W

The concept of a gender binary:

“A system that categorizes gender into two mutually exclusive and
fixed options: male and female. This classification is often based on
biological  characteristics such as reproductive organs,
chromosomes, and hormones. Within binary gender systems,
individuals are expected to conform to social norms associated
with the gender assigned to them at birth” (Oxford Review
Briefings).



EMBRACING *i

Heterosexuality is imposed as
part of the system of patriarchal
power:

Acknowledging Diverse Gender Identities implies:

— Fostering inclusivity and equity, contributing to a more just and equitable
world for everyone.

— Moving away from the gender binary, recognizing the existence of
non-binary, transgender, and gender-fluid identities.



GENDER PERFORMATIVITY

Gﬂl’ﬂﬁ(’ é—bJudith Butler, “Gender Trouble” (1990): Gender is Performative

WROUBLE

JUDITH BUTLER

“Gender is not something that one is; it is something one
does—an act of ‘doing’ rather than a state of ‘being.””

e

“There is no gender identity behind the
expressions of gender.”
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“If the immutable character of sex is
contested, perhaps the construct called
‘sex’ is as culturally constructed as gender;
perhaps it was always already gender, with
the consequence that the distinction
between sex and gender turns out to be no
distinction at all” (op. 9-10).
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GENDER DISCRIMINATION

Structural Sexism

Gender-Based Violence _Multiple forms of harm rooted in
unequal power relations: é

(:yberviolence Harassment, threats, hate speech,
and abuse in digital spaces.

Symbolic Violence Reinforces inequality through
cultural and social norms, including:

Political Violence > Threats
e Smear campaigns

- - -




GENDER DISCRIMINATION DEFINITIONS

Gender Stereotypes

Preconceived ideas through which males
and females are arbitrarily assigned
characteristics, behaviours, and social
roles that are determined and limited by
their gender.

Gender Mandates

These stereotypes often impose
normative expectations—such as
framing caregiving as a “female”
responsibility—which result in the
unequal distribution of caregiving
duties.



THE GENDER GAP IN CARE WORK

The gender care gap refers to the disparity
between men and women in caregiving roles and
domestic work distribution.

Women are more likely to take on caregiving
responsibilities, often at the expense of their
careers and personal lives.

This gap is Iinfluenced by societal
expectations and gender stereotypes.



THE EFFECTS OF GENDER
STEREOTYPES ON GENDER CARE GAPS




WHY IS THIS RELEVANT?

Impact on Social Promoting
individuals Consequences Equity

We can promote a
more equitable and
supportive
environment for all
caregivers, regardles
of gender.

Women often
face significant
career and
personal life
disadvantages.




IMPACT OF GENDER STEREOTYPES

v'"Women are often expected to be the primary caregivers due to societal beliefs that they

are more nurturing and empathetic. This can lead to women taking on more caregiving

Gender responsibilities, even when they have other commitments, such as full-time jobs.

Expectations:

e [n many cultures, caregiving is seen as a woman’s duty, which can pressure women to
conform to these roles. For instance, in some cultures, daughters are expected to care for
aging parents, while sons are not.

e Stereotypes can also affect men’s involvement in caregiving. Men might face stigma or

feel less masculine if they take on caregiving roles, leading to fewer men participatingin
caregiving activities.

Work-Life
Balance:




EXAMPLES OF GENDER CARE GAPS




1. GENDER DIFFERENCES IN FAMILY
CAREGIVING

PROFILE OF THE AVERAGE CAREGIVER

L A 22 2 . Average age of
% ﬁ * * * female

caregivers is 49
e © © o

FATTN

75% of caregivers in the
United States are women.

37% of female
caregivers are part of
the "sandwich
generation” - caring for
both an aging parent
and their children

The majority of '
female caregivers g@;

are also working ). - 4

full-time outside of
the home '>
g gy

ALAMEDA HEALTH
COMNSORTIUM

Pacheco Barzallo D, Schnyder A, Zanini C, Gemperli A.
Gender Differences in Family Caregiving. Do female
caregivers do more or undertake different tasks? BMC
Health Serv Res. 2024.

COMMUNITY HEALTH
CENTER NETWORK

HFindYourHealth

Women as Primary Caregivers:
Approximately two out of three
family caregivers are women.

Women often bear the majority of household
caregiving responsibilities, including cleaning,
cooking, childcare, Ilaundry, shopping, and
managing finances.

Many women find themselves caught between
caring for their children and elderly parents,
assuming most of these tasks.



c. WORKLOAD DISPARITY
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- Boomers - Generation X = Millenial

Caregiver's birth year

—®— Male caregivers —4%— Female caregivers

Fig.2 Cohort effects—Time spent on household chores across generations
Pacheco Barzallo D, Schnyder A, Zanini C, Gemperli A. Gender
Differences in Family Caregiving. Do female caregivers do more or
undertake different tasks? BMC Health Serv Res. 2024.

While women's household work has
decreased over generations, men’s
involvement hasn't increased.
Instead, the workload is often shifted
to specialized personnel, mostly
women, highlighting ongoing gender
disparities in caregiving.



3. GAP IN UNPAID HOURS PER DAY

Women Work More Than Men

Average total hours of work done per day (paid and unpaid), by gender and region

B Unpaid B Paid

1.8 hours caring 3.3 howurs caring
# . 1 f
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Z0.8 hours of 1.0 howr of
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domastic wiork charity work

A,

hours of unpaid
work and care
per week
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7.7 7.8 7.7 74
L 7.2 7.1
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; : 6.1 :
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Latin South Asia EastAsia & Central/ Developed Sub-Saharan Middle

America the Pacific EEL?ESE& countries Africa Easi#iguﬂh WO men ty p | Ccdq I Iy S p en d more

Central Asia

Total figures may differ slightly from the source due to rounding. hours on Caregiving tasks than

Time Spent on Caregiving:

(e9) (1) (=) Atotal of 75 countries were included in the analysis. ) _
@statistaCharts  Source: MenCare StﬂtISta 5 Tm Em'“'“ F,'_‘m_c.'r
men.

Emotional and Financial Stress:
Women are more likely to experience
emotional and financial stress due to

.+ caregiving responsibilities.



CONSEQUENCES OF GENDER
DISCRIMINATION




CONSEQUENCES OF GENDER DISCRIMINATION

A Child’s View of Household Roles -3ased on a reat-life case

Context

Emma is a 5-year-old girl living in Spain with her mother, Maria. Since Emma was
born, Maria has been in charge of all household tasks: cooking, setting and clearing
the table, washing dishes, and cleaning.

Situation

Maria recently started a relationship with Juan, who shares household
responsibilities equally. He cooks, clears the table, and washes the dishes together
with Maria.

Key Moment
One evening, while Juan was clearing
the table, Emma told him:

“Those tasks are for mum.”

Reflection

Emma’s reaction shows how gender stereotypes
about household roles are learned at an early age
through everyday observation.




CONSEQUENCES OF GENDER DISCRIMINATION

Gender Transition and Care Roles -Based on a real-life case

Context
Lucia is a trans woman living in Spain. Before her transition, she was socially perceived as a man and
was not expected to take responsibility for caregiving or domestic work within her family.

Situation

After her gender transition, Lucia notices a change in expectations from her
family and social environment. She is now assumed to be more responsible for
caring tasks, emotional support, and household duties.

A

Key Moment \
Lucia is told by a relative: |
“Now that you are a woman, you are naturally better at taking care of others.”

Reflection
This case illustrates how caregiving roles are socially linked to gender, not biology,
and how gender stereotypes are imposed even during gender transitions.



CONSEQUENCES OF GENDER DISCRIMINATION

Effects on women'’s careers and personal lives

e SRR
i SRR

=

PERSONAL personal relationships and significantly reduce the
LIFE time available for self-care, rest, and leisure activities.

The demands of caregiving can place strain on
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ACTIVITY

GENDER STEREOTYPES AND THEIR INFLUENCE IN GENDER CARE
GAP - UNPACKING BIASES AND ASSUMPTIONS -




ACTIVITY

1. GRAB ONE CARD FROM
THE ENVELOPE




ACTIVITY

c. LET'S REFLECT



ACTIVITY

3. CHALLENEGE THE
STEREOTYPE




ACTIVITY

4. ACTION PLAN -
COMMITMENT
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POST-SURVEY 1/2: INSTRUCTIONS

= Cola de encuestas | CHOOSE BETWEEN:
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Encuesta posterior al taller
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EU SURVEY

1.REFERENCE OF THE PROJECT 101191101

2.TYPE OF ACTIVITY (TRAINING ANA AWARENESS-RAISING ACTIVITY)
3.TITLE OF THE EVENT WORKSHOP

4.DATE OF THE EVENT 27/01/2026




POST-SURVEY 2/2: INSTRUCTIONS

Pages

m Programme Quality and Effectiveness General questions Personal data

1 What is this survey about

Dear participant,

Thank you for accepting to take part in the EU Survey on Justice, Rights and Values.

The purpose of the survey is to collect information on the quality of the events funded under the calls for proposals of the CERV
programme and the effects these activibes have. The survey s also pivotal to better understand the perception of the values
promated by the programme and the level of awareness of the vanous tools for the promaotion of European values and nghts.

As such, your feedback directly contnbutes to the European Commission's efforts to monitor and evaluate the performance of the
programme

The survey 15 anonymous. Your personal data will not be collected unless you agree 1o being contacied and provide your email
address in the last question.

The survey will take you approximately 10 minutes and can be completed in any of the 24 official EU languages.
You can download a copy of the survey in pdf format and prnt it.

Your contribution is valuable and will have an impact on the activities under the programme.

Thank you in advance for your ime and willingness to parlicipatel




POST-SURVEY 2/2: INSTRUCTIONS

Pages

About Quality and Effectiveness General questions Personal data

2 Prjoct nfomaton 01191101

* 2.1 Reference of the project

101191101

* 2.2 Type of activity:
‘Training ) Mutual Learning ) Awareness-raising

2.3 Title of the event:
VR Balance

2.4 Date of the event:
& |DD/MM/YYYY

2.5 Did the event take place physically or was it online?

‘ Physical event
7 Online event

) Hybrid

26 Place of ho ovent © _. Universitat de Barcelona, Campus Bellvitge

Universitat de Barcelona, Campus Bellvitge




POST-SURVEY 2/2: INSTRUCTIONS

Pages

About Programme Quality and Effectiveness General questions Personal data

510 To be downloaded here:

Prvacy _slatement ELU survey on_justice nghts_and_values pdf
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