Activity Nº2: Activity: "Breaking Boundaries – Gender Bias Through the Lens of Influential Figures"
Objective: 
To explore how renowned figures have defied gender biases in their respective fields, using their stories as inspiration for participants to understand and challenge stereotypes in their own lives.
Materials Needed:
Profiles of Influential People (cards or a slide deck with key information about influential figures who have broken gender norms).
Blank Cards or a whiteboard for participants to write down key takeaways or action points.
Markers or pens.
Setup:
Create profiles of famous individuals who have challenged gender stereotypes. These can include political leaders, athletes, businesswomen, and queer figures who have defied expectations and used their platform to challenge societal norms. These can be presented in a deck of cards, each with a different person and a summary of their accomplishments.
Instructions:
Phase 1: Group Work with Profiles
Divide participants into small groups (3-5 people). Provide each group with a set of profiles of these influential people. Each profile should include a brief summary of their background, challenges faced, and how they defied gender stereotypes. Ask the groups to read through their assigned profiles and discuss the following questions:
What challenges did this person face because of their gender?
How did they challenge or defy gender stereotypes in their field?
What impact did their actions have on their industry or society?
What lessons can we take from their stories for our own lives?

   	Phase 2: Group Reflection and Sharing
After the group discussion, have each group share their findings with the larger group. Ask participants to focus on the lessons they can apply to their personal or professional lives. For example:
Serena Williams defied expectations of women in sports. How can women in male-dominated industries (e.g., tech, engineering) learn from her?
[bookmark: _GoBack]Laverne Cox and Ellen DeGeneres have used their platforms to challenge gender norms within the LGBTQ+ community. What can we learn from their advocacy to make workplaces more inclusive?

Phase 3: Mapping It to Action
Now, have each group brainstorm actionable steps to address gender inequality in their own contexts (workplace, home, social circles). Ask participants to write down one concrete action they can take, inspired by the individuals they just discussed.
Example actions could be: "Support women in leadership roles," "Create more inclusive environments for LGBTQ+ employees," or "Advocate for policies that promote gender equity."

Phase 4: Sharing and Reflection
Allow each group to share their action plans and discuss how they can integrate these actions into their daily lives.
Facilitate a discussion around the barriers that might arise when trying to break gender biases and how these can be overcome (e.g., workplace culture, family expectations, societal pressures).
Debrief:
Highlight the diverse ways in which different individuals have broken gender biases, and emphasize the importance of visibility—how seeing others succeed despite gender-based obstacles can empower people to challenge their own limitations and societal norms.
Encourage participants to draw inspiration from these figures and recognize their own potential to create change in their environments.
Tie this activity to the upcoming virtual reality experience, where participants will engage in immersive scenarios that reflect the real-world gender challenges discussed during the activity.

